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Apr. 192023 2:12PM No. 8459 P. 2/

FORMEXEMPT UNDER 44 U.8.C 3512
INTERNET UNITED STATES OF AMERICA
F“““‘(;“;;W‘ NATIONAL LABOR RELATIONS BOARD PO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Cass J Date Fllod
INSTRUCTIONS: oo s
Flla an orlginal wilh NLRB Reglonal Diractor for lhe reglon In which the alloged unfalr 1abor practics occurrad or Is oecursing.
1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT
a, Nama of Employer ‘ b. Tel. No. 447_860-2012
Cowan's Ace Hardware
¢, Call No, N/A
f, Fax No, N/A
d, Addrese (Streef, city, state, and ZIP coda) o Employer Representaflve -
gs1 0 vg l(goI’L?g L. W g. 6-Mall
pringfield, Missouri 65802
(b) (6), (b) (7)(C)
"h. Number of workers employed
8-9

\. Type of Establishmenl (factory, mine, wholesaler, et¢.) J. ldenufy principal product or service
Retall Store Retail Sales of hardware products

k. The above-named employer has engaged inand Is engaglng In unfair labor practicas within the maaning of zecilon B(a), subsactions (1) and (ﬂé’i. -
subsections) (3)  of the Nalonal Labor Relalions Act, and thage unfalr labor

praclices are praclices affecling commerce wilhin lhe meaning of he Acl, or thesa unfalr labor practices are unfalr praclices affecting commerce
within the meanlng of the Act and the Paslal Reorganizatlon Acl.

2. Basis of the Charge (set forth a clear and conclse stalement of the facts constituling the allsged unfair labor practices)

} approached another co-worker to
discuss pay and told the co-worker that other employees were atiempling 1o collect informalion on pay and fo group
together in order to sieak to management. After speaking with the emEIo§ee on% 2023. was

In or around December 2022, WW approached co-workers to discuss concerns about pay In the hopes that the
employees could go forward with one another to address issues with unequal and low pay. W continued to
discuss these issues with other employees. On or about 2025W

terminated on RISEGIGE 2023 due to alleged "bank restrucluring ha warneq or disciplined prior to

il termination.

Thus, on or aboulm 2023, the employer by its officers, agents and representalives terminated the employee il
R for[glfl unlon or protected concerted activity.

3. Full nams of party filing charge (If fabor organfzation, give full name, Including local name and number)

(b) (6). (b) (7)(C)

4a, Address (Sfreat and number, cily, siate, and ZIP code) db. Tel. No. N/A
(b) (6), (b) (7)(C)
4o. Cell No. IGNBIGIE)

4d. Fax No, N/A

48, e-Mail

(b) (6). (b) (7)(C)

5. Full name of nallonal or Inlermallenal labor organlzallon of which It Is an affillate or consltiluenl unll (fo be fified in when charge is filed by & labor
organizalion) N/A

©. DECLARATION Tel. No. (b) (6), (b) (7)(C)
| doclare Ihal | have read (he above charge and thal the slalemens are lrue to the besl of my knowledge and bellef. :
(b) (6), (b) (7)(C) N e e
son making cherge) (PrintAype name and lilis or office, il any) Fox No.

o-Mall
eHd/7
- RSO LI ;)6 ) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVAGY AGT STATEMENT
Solicitalion of Ihe Information on (his form Is aulhorized by the Nallonal Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq, The principal use of Whe informalion is lo assist
(ha Nalional Labor Refalions Board (NLRB) in processing unfair kabor praclice and relaled proceedings or liligalion. The rouline uses for lhe Informalion are lulmssl forihin
lhe Federal Register, 71 Fed. Req. 74942-43 (Dee. 13, 2006). The NLRB will further explain hese uses upon requesl. Disclosurs of lhis information lo the NLRB is
voluntary; howsver, fallure lo supply the informalion will cause (he NLRB lo decline o invoke ils processes,






